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Peer Mentoring

We begin by helping you form groups of people interested in similar kinds of career tracks

1. Gather by the sign on the wall that corresponds to the career track (as described by the list given at the end of this handout, adapted by Barbara Janssens myIDP) that most interests you

2. Form groups of between 3-5 people clustered around the same sign, ideally who you don't already know

3. Within the group, each of you introduce yourselves to each other

· names

· what you do

· some ideas about how you hope your career will progress in the next years - what would be your ideal position in e.g. 5 years time?

Discuss together some of the kinds of things you could/should focus on doing/achieving in the short term, to move closer to this long-term goal.

Examples could include:

· measurable professional achievements

· publishing articles

· teaching on courses

· organising events

· expand your network

· participating in job/career events/fairs

· participating in other professional meetings (courses, conferences, seminars, unseminars ;) )

· social media (LinkedIn, Twitter)

· collect information/research future job options

· read/analyse job ads

· make appointments with people in industries/fields you're interested in and get information about how their job is (an "informational interview" - also helps expand your network)

· self-analysis

· register and work through myIDP (can do the questionnaires there)

· interview friends/colleagues to collect their impressions of your skills

· collect relevant experience for your CV (and also to find out if you really like certain kinds of tasks)

· internships

· get involved in work projects that involve these kinds of activities

· voluntary word e.g. for charities/non-profits

Each of you try and identify one of these (or some other kind of activity) that could be useful in moving towards your long-term career goals - and help each other phrase these as SMART objectives

S: Specific: Is it focused and unambiguous?

M: Measurable: Could someone identify whether or not you achieved this goal?

A: Action-oriented: Is there an action required on your part?

R: Realistic: Considering difficulty and timeframe, is this goal attainable?

T: Time-bound: By when should you complete this goal?

If you've found the support/peer mentoring useful, consider planning on meeting again to describe to each other what you've done towards your longer-term goals, and to help setting new achievable SMART objectives for this.

List of scientific Ph.D. career paths
1. Teaching-intensive careers in academia

2. Science education for K-12 schools

3. Science policy

4. Combined research and teaching careers

5. Science education for non-scientists

6. Principle investigator in a research institution

7. Public health related careers

8. Sales and marketing of science-related products

9. Science writing

10. Entrepreneurship

11. Business of science

12. Intellectual property

13. Research administration

14. Support of science-related products

15. Research in industry

16. Research staff in a research institution

17. Clinical research management

18. Scientific/medical testing

19. Clinical practice

20. Drug/device approval and production

